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VACANCY ANNOUNCEMENT

 Title:
Research Associate 

Unit/Department: 
UNOSAT, Research Department 

Deadline for applications: 
24 August 2011
Date of issuance: 

 25 July 2011
Duty Station: 
Geneva, Switzerland

Duration of contract: 
12 months
Remuneration: Depending on the professional background and experience the range of remuneration is CHF 5,200 to CHF 6,300 per month. The benefit package includes six weeks of annual leave and a limited health insurance plan. It does not include a pension contribution. Please note that this vacancy is located in Geneva and is a locally recruited position with no international benefits. This is not a regular post but a type of contract specific to UNITAR. 

Background: UNOSAT is a technology-intensive programme delivering imagery analysis and satellite solutions to relief and development organisations within and outside the UN system to help make a difference in critical areas such as humanitarian relief, human security, strategic territorial and development planning. UNOSAT develops applied research solutions keeping in sight the needs of the beneficiaries at the end of the process
Accountabilities: Under the supervision of the Manager of UNOSAT the incumbent is responsible for the following duties:

1. Support the UNOSAT Programme in the area of training and knowledge transfer by:

a. Performing background research for and drafting of training modules, curses and activities in the area of geo-information; 

b. Participating in task-teams for the development and design of new training and capacity development activities in the areas of human security, territorial planning, and crisis management and response;

c. participating in the drafting of project proposals, reports, statistical data and presentations on UNOSAT work in the area of training;

d. Contributing to the Programme’s partnership and outreach tasks, including by liaising with partner organizations and consultants;

e. Undertaking other tasks and assignments related to the Programme’s work, as required.

2. Participate in the design, development, implementation and follow up of e-Learning and face-to-face training initiatives on the use of GIS by :

a. Identifying suitable resource persons and drafting their Terms of Reference for the implementation of in-country projects and training activities;

b. Coordinating task-teams responsible for the preparation of training material, and related logistic and administrative aspects;

c. Liaising with resource persons and coordinating their input to ensure that all logistical arrangements concerning their travel and accommodation are executed; 

d. Participating in field missions, and when necessary coordinate the work of international consultants during implementation of activities at country level;

e. Evaluating training activities after their conclusion and compile data into draft final reports;

f. Contributing to giving content and maintaining the UNOSAT webpages on training and capacity development. 
3. Support UNOSAT Rapid Mapping Service by: 

a. Participating in the selection, acquisition and processing of satellite imagery for emergency response when necessary;
b. Being available at short notice to supplement the UNOSAT Analyst Pool during emergency response operations led by the United Nations to respond to humanitarian crises and natural disasters;

c. Performing damage assessment analysis in team with the UNOSAT Analysts Pool and undertake field missions for assessment and data validation if requested by the Manager.

Work implies frequent interaction with the following:

· Staff in other departments, units and sections within UNITAR;
· Counterparts, officers and technical staff in governmental agencies, other UN agencies, non-governmental organizations, academia, and other areas of civil society. 
· External service providers.

Results Expected: 
· Professional design, development and implementation of training projects and activities in the field of GIS for human security, territorial planning and humanitarian response; 

· Proposals and reports are appropriately drafted for submission to donors and partners;

· Study materials are produced and processed on time and new training material is developed;
· Effective and timely liaison and interaction with consultants, mid-level professional staff and other colleagues and concerned parties externally and internally;

· Adequate assistance to course participants; 
· Databases and archives, including electronic archives, are maintained and updated;

Performance indicators for evaluation of results:

· Training projects and activities are implemented effectively and professionally;

· Positive evaluation by beneficiaries of UNOSAT training courses;
· Increase in the number of participants and graduates;

· Improved system for the management and follow-up of course participants and training candidates; 

· Adequate management of the printing and distribution of study materials;

Competencies:

· Professionalism – The candidate must combine proven experience in practical and field work in urban planning, territorial planning and management with advanced skills in project development, implementation and reporting; very good knowledge and practical experience in supporting the design and delivery of professional training in geographic information system for territorial planning; capacity to assess user needs and drafting evaluations; proven experience in rapid mapping and satellite data analysis is also essential; advanced analytical and writing skills; ability to contribute to the content development of the Programme and its activities; up-to-date knowledge of contemporary topics and issues in the broad field of GIS and satellite technologies. 
· Planning & Organizing – Sound planning and organizational skills and ability to prioritize own work, delivering results and quality work, including when working under pressure. Ability to handle multiple tasks concurrently.
· Commitment to continuous learning – Willingness to keep abreast of new developments in the field of training design, delivery, evaluation, including technology-enhanced learning tools, and knowledge management in general through formal and informal means of learning, including self-learning. 

· Communications – Excellent communication skills (spoken, written and presentation), including the ability to draft/edit a variety of written documents, such as training materials, reports, studies, strategy briefs, and other communication materials, articulating ideas in a clear and concise style, including ability to prepare and deliver targeted and results-oriented presentations.
· Teamwork – Strong interpersonal skills and ability to establish and maintain effective working relations with people in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity. Effective liaison and interaction with consultants, mid-level professional staff and other colleagues and concerned parties internally and externally. Ability to provide guidance to interns, collaborators and consultants
· Technology awareness – Fully proficient in computer skills, with ability to use a variety of GIS and imagery processing software and applications (in particular ESRI 10.0, ERDAS imaging, ENVI); good knowledge of MS Office package. Knowledge of advanced technology-enhanced learning tools, such as authoring tools; experience in use of GIS for territorial planning and cadastral mapping is also a required skill for this position. 
Qualifications:

Education / Experience - Advanced university degree (Master or equivalent) in urban planning with sound knowledge in Disaster Management; specialized knowledge and understanding of development issues.  Minimum three to five years of relevant work experience or equivalent combination of education and work experience accepted in lieu of; at least two of which should be at the international level in training and research preferably in an international organization. Experience is also required in project management and implementation, drafting reports, as well as developing and revising tools and methods for professional training. Demonstrated experience in the development, implementation, monitoring and evaluation of geo-information training courses. Previous work in satellite derived mapping and analysis including imagery processing.
Language – Excellent command of English is indispensable. Knowledge of another UN language is an asset. 

UNITAR shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   English and French are the two working languages of the United Nations Secretariat. Priority will be given to the applicants from the under represented regions at UNITAR. There will be a probation period of 3 months.

How to apply
All applicants are strongly encouraged to apply as soon as possible after the vacancy has been posted and well before the deadline stated in the vacancy announcement. 

A letter of motivation as well as the P11 form/ Curriculum Vitae are to be sent at:  estaffing@unitar.org

UN staff members must submit copies of their latest Performance Appraisal System (PAS) report at the time of application.
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